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POST 9/11 G.I. BILL TRANSFERABILITY 
FACT SHEET and Frequently Asked Questions
For the first time in Navy history, service members eligible for the Post-9/11 G.I. Bill program will be able to transfer unused educational entitlement to their spouses or children starting Aug. 1, 2009.

Transferability under the post 9-11 G.I. Bill is a recruiting and retention tool.  While an individual may be eligible for educational benefits provided by the Post 9/11 G.I. Bill, generally the option to transfer a member’s unused benefits to a family member (spouse/children enrolled in the Defense Eligibility Enrollment System (DEERS) as eligible for benefits) requires an additional service commitment in the armed forces (active duty and/or selected reserve (SELRES)).  
Talking Points:

· The transferability option must be elected while the member is serving in the armed forces.  Active duty members, who separate, retire, transfer to the Fleet Reserve or who are discharged prior to 1 August 2009 are not eligible to elect transferability.  SELRES members who transfer to the retired reserve (with or without pay), transfer to the individual ready reserve or who are discharged prior to 1 August 2009, are not eligible to elect transferability. 
· Member must have at least 6 years of service in the Armed Forces on the date of election and agree to serve 4 additional years in the Armed Forces from the date of election. This obligated service must be reflected in the electronic service record (ESR). Members can verify their obligated service by logging into “Self-service ESR” at https://nsips.nmci.navy.mil (CAC required). 
· Members who have at least 10 years of service in the Armed Forces (active duty and/or selected reserve) on the date of election, are prevented by either standard policy (service or DoD) or statute from committing to 4 additional years, and agree to serve for the maximum amount of time allowed by such policy or statute,(e.g. HYT policy restrictions, PTS, Senior Enlisted Continuation Board, Officers twice FOS).
Retirement Eligible
· Retirement eligible during the period from August 1, 2009, through August 1, 2012.  A service member is considered to be retirement eligible if he or she has completed 20 years of active duty or 20 qualifying years of reserve service. 

· For those individuals eligible for retirement on August 1, 2009, no additional service is required. 

· For those individuals eligible for retirement after August 1, 2009, and before August 1, 2010, 1 year of additional service is required after approval of transfer. 

· For those individuals eligible for retirement on or after August 1, 2010, and before August 1, 2011, 2 years of additional service are required after approval of transfer. 

· For those individuals eligible for retirement on or after August 1, 2011, and before August 1, 2012, 3 years of additional service are required after approval of transfer. 
· For those individuals eligible for retirement on or after August 2, 2013, 4 years of additional service are required after approval of transfer.
Eligible Dependents

· An individual approved to transfer an entitlement to educational assistance under this section may transfer the individual’s entitlement to:

· The individual’s spouse. 

· One or more of the individual’s children. 

· Any combination of spouse and child. 

· A family member must be enrolled in the Defense Eligibility Enrollment Reporting System (DEERS) and be eligible for benefits, at the time of transfer to receive transferred educational benefits.

· A child’s subsequent marriage will not affect his or her eligibility to receive the educational benefit; however, after an individual has designated a child as a transferee under this section, the individual retains the right to revoke or modify the transfer at any time.

· A subsequent divorce will not affect the transferee’s eligibility to receive educational benefits; however, after an individual has designated a spouse as a transferee under this section, the eligible individual retains the right to revoke or modify the transfer at any time. 
Transfer of Benefits

An eligible Service member may transfer up to the total months of unused Post-9/11 GI Bill benefits, or the entire 36 months if the member has used none.

Family member use of transferred educational benefits is subject to the following:

· Spouse: 

· May start to use the benefit immediately. 

· May use the benefit while the member remains in the Armed Forces or after separation from active duty. 

· Is not eligible for the monthly stipend or books and supplies stipend while the member is serving on active duty. 

· Can use the benefit for up to 15 years after the service member’s last separation from active duty. 

· Child: 

· May start to use the benefit only after the individual making the transfer has completed at least 10 years of service in the Armed Forces. 

· May use the benefit while the eligible individual remains in the Armed Forces or after separation from active duty. 

· May not use the benefit until he/she has attained a secondary school diploma (or equivalency certificate), or reached 18 years of age. 

· Is entitled to the monthly stipend and books and supplies stipend even though the eligible individual is on active duty, dependent upon rate of pursuit. 

· Is not subject to the 15-year delimiting date, but may not use the benefit after reaching 26 years of age. 

Transfer of Education Benefits  

1. Go to the DoD transferability application website. This website is not available to family members/dependents.

https://www.dmdc.osd.mil/milconnect/
2. After transfer is approved, and the family member is ready to use the entitlement, go to VA's website to the "Veterans Online Application (VONAPP).” Follow the instructions to create user name and password. After account is created, select "Create New Form" from drop-down and choose VA Form 22-1990e. This form should only be completed and submitted to VA by the family member after DoD has approved the request for TEB.  Do not use VA Form 22-1990e to apply for TEB. 
http://vabenefits.vba.va.gov/vonapp/
Quick Tips:
The following actions will contribute to the effective introduction of new Post 9/11 G.I. Bill transferability:
COMMAND MASTER CHIEF

Introduce Post 9/11 G.I. Bill transferability
· Brief CO/XO/CPO Mess on “Post 9/11 G.I. Bill transferability”. (Use Talking Points provided above.) 

· Confirm Sailors who are eligible and brief benefits.
· Monitor CCC introduction/indoctrination of new functionality to command personnel.

COMMAND CAREER COUNSELOR

Get ready to support Sailors submitting applications online

· In cooperation with CMC, update command leadership regarding new program.

-  Review NAVADMIN 203/09 and BUPERSNOTE 1780
-  User aids for Sailor: www.gibill.va.gov/
· For customer support, call the Navy Personnel Command, Customer Service Center (CSC) toll-free at 1 – 866 U ASK NPC (827-5672) www.npc.navy.mil/uasknpc
· Command or member access to NSIPS https://www.nsips.nmci.navy.mil (CAC required)
	FREQUENTLY ASKED QUESTIONS

	

	PLEASE NOTE:  The Services received word on Friday August 1 that the DVA will not be able to process all the Certificates of Eligibility for students beginning school this Fall.  In order to accommodate the large numbers, DVA has asked that dependents take a copy of the Approved TEB along with the VA Form 22-1990E with them to the VA counselor at the college they are attending.  The counselor will verify enrollment information and submit certificate of enrollment to the DVA for payment.



	

	Q1.  What do I have to do to enroll in Post 9/11 GI Bill?

	A1.  You are not required to enroll.  Service members who have served at least 90 days aggregate, and up to 36 months of qualifying active duty time since Sept 11, 2001, are eligible for Post 9/11 benefits (40%-100%).  

	Q2.  What is qualifying active duty time?

	A2.   The following active duty time is not included in qualifying active duty:

         a.  Statutory USNA and NROTC service obligations

         b.  Service obligations incurred with the Student Loan Repayment Program

         c.  AT and drilling time is not considered qualifying active duty for SELRES

         d.  IADT is not considered qualifying active duty until after the SELRES has completed 24 months of active duty time

         e.  Qualifying active duty begins to accrue after completion of Boot Camp and "A" school. 

	Q3.  What will I receive if I use the benefit while on active duty?

	A3.   Active duty members will receive tuition and fees for courses taken.  If the member is using tuition assistance, they will receive the difference between what TA will fund and actual costs.  Active duty members WILL receive up to $1000 annual book stipend, but WILL NOT receive the monthly housing allowance.

	Q4.  What will I receive if I use the benefit while a drilling Reservist?

	A4.   Drilling Reservists will receive benefits based on percentage of qualifying active duty time and will receive: tuition and fees, (restricted to the most expensive, undergraduate, in-state tuition for the state where the college is located), up to $1,000 annual book stipend and monthly housing allowance, as applicable. 

	Q5.  When do my benefits expire?

	A5.  Veterans have 15 years from the last discharge or release from active duty of at least 90 continuous days (other than for training). Discharge must be an honorable discharge.

	Q6.  Will I be able to use this benefit to for a graduate degree?

	A6.  Yes.  If the tuition and fees are greater than amount allowed, the member would be responsible for the additional costs if the institution is not part of the Yellow Ribbon program.

	Q7.  What is the Yellow Ribbon program?

	A7.  A program where the institution elects to share costs when fees exceed the allowable amount with the VA.  A participating institution may provide up to 50% and the VA will match these funds. Only those eligible for the maximum benefit (100 %) will be considered for the Yellow Ribbon program.  Not all institutions of higher learning have elected to participate.

	Q8.  Who should I contact if I have questions about my eligibility?

	A8. The Department of Veteran’s Affairs is the final authority of eligibility.  You should consult the VA's website at www.gibill.va.gov if you have questions about eligibility.

	Q10.  What do I put in the begin and end dates for transferring benefits?

	A10.  In the "Transfer Begin Date" will default to today's date (date of request) 

In the "Transfer End Date" , you may either leave it blank, or follow guidelines below:
· for your spouse, put the date 15 years after you are expected to leave Active Duty/Selected Reserve
· for a  child, put the date your child turns 26 years old
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