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Navy Standard Integrated Personnel System (NSIPS) Self-Service Capabilities
This issue of the HR Beacon provides Human Resources Officers with an overview of current and planned NSIPS Self-Service capabilities and tools, available to support their Sailors. 



	
OP		

· Navy Pay & Personnel leadership have focused significant effort on making personnel information and Self-Service tools available to Sailors 24 hours a day, 7 days a week to meet a growing expectation for on-demand access to pay and personnel information.  A large number of tools are available in NSIPS today via the Electronic Service Record (ESR) account with more coming in the near future.
Current Self-Service Tools
· Electronic Leave. E-leave greatly enhances tracking of leave request routing and approval for Sailors and commands. This function provides Sailors with the ability to check their leave balance and request leave, and the command with the ability to route, recycle, and approve leave. Additionally, commencement and conclusion of leave can be automatically recorded, greatly reducing personnel overhead. Finally, what makes E-leave exceptionally versatile is the commands’ ability to designate a Command Leave Administrator (CLA) to build and maintain routing hierarchies that integrate unique issues such as duty section and watchbill coordinators.
· Dependency Data (Electronic Page 2). Allows Sailors to check and verify their dependency data on their own—an annual requirement, as directed in the MILPERSMAN. Sailors no longer need to passively rely upon the Command PASS Coordinator (CPC) or the shipboard personnel office to provide the status of what was previously known as the “Page 2”--this information is directly available to the Sailor! Since many pay issues can arise from a mismatch between a Sailor's actual living situation and Navy documentation of  dependents, this dependency data page makes it possible to take an active role in preventing issues before they arise.
· Enhanced Drill Management (EDM). Provides ability to update contact information, request and reschedule inactive duty training (IDT) drill periods, and view muster reports.
· Electronic Service Record (ESR).   Provides information to Sailors about their advancement profile, awards, professional qualifications, and educational achievements as reflected in Navy personnel systems.  The ability to review data and identify inaccurate or time-late items is critical to the maintenance of Sailors’ service-records.
· Career Viewpoint Survey(s). Provides voluntary exit and milestone surveys to collect data on critical influencers and trends affecting Force retention.  Sailors will receive an email notification when the Exit Survey is available in the ESR. Surveys may also be initiated by a member by selecting the “survey requests” link in the menu bar of  ESR tasks.
Future Self-Service Tools (Spring 2016)
· Pay & Benefits Calculators.   
· Selective Reenlistment Bonus (SRB). Provides information to Sailors on SRB amounts for all rates IAW most current SRB NAVADMIN. 
· Retirement. Provides information to Sailors on retirement pay with selection criteria for Final Pay, High-3, and REDUX. Assists in making well-informed decisions when choosing the best retirement plan to suit their needs. 
· Survivor Benefit Plan (SBP). Provides information to Sailors about SBP costs with selection criteria for spouse only, child only, and spouse and child in order to assist in making well-informed decisions concerning SBP.
· Sponsor Request Form. Provides Sailors with the ability to view their currently assigned sponsor and to request a sponsor from the gaining command when one is not currently assigned. 
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